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IPAT Policy for Suspensions and Exclusions (M14)
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To be reviewed (Three year cycle): Spring 2029
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All schools within Inspiring Primaries Academy Trust are committed to valuing diversity and equality of opportunity. We aim to create and promote environments in which pupils, parents, staff and governors are treated fairly and with respect and feel able to contribute to the best of their abilities. Our schools work to create environments where school suspensions and permanent exclusions are not necessary because pupil behaviour does not require them.
This policy provides our schools with the information required to use suspensions and permanent exclusions appropriately. The term ‘headteacher’ refers to the school’s most senior leader.


AIMS
Each school in Inspiring Primaries Academy Trust aims to ensure that:
· Suspensions and permanent exclusions are considered to be a last resort following behaviour support interventions.
· Alternatives to suspension and exclusion are explored through an off-site direction (temporary measure which does not require parental consent) or a managed move (permanent measure which requires parental consent) as preventative measures to exclusion where possible. Any use of these preventative measures should be to improve behaviour as well as any special educational needs/disabilities (SEND) or health needs where in-school interventions and/or outreach have been unsuccessful or deemed inappropriate. They should not be used as a sanction for past misconduct and should be in the pupil’s best interest.
· Off-site direction and managed moves must not be used to avoid the suspension and permanent exclusion process, or to remove a pupil from roll or education in a way that could be interpreted as “off-rolling”. They must be time-limited, reviewed, and documented with clear educational and safeguarding rationale.
· Safeguards for off-site direction and managed moves: any off-site direction or managed move will be subject to a written plan setting out purpose, expected duration, provision arrangements, safeguarding checks, review dates (at least weekly for off-site direction), reintegration/next steps and named responsibility. It will be recorded centrally and reviewed by the headteacher (and Trust where required).
· The suspension and exclusion processes are applied fairly and consistently.
· The suspension and exclusion processes are understood by governance, staff, parents and pupils.



LEGISLATION AND STATUTORY GUIDANCE
This policy has regard to the following legislation and statutory guidance (as amended and in force):
Statutory guidance
· Suspension and Permanent Exclusion from Maintained Schools, Academies and Pupil Referral Units in England (DfE)
· Keeping Children Safe in Education – latest version in force each September
· Working Together to Safeguard Children (2023)
· SEND Code of Practice: 0 to 25 years
· Behaviour in Schools (DfE guidance)
· Alternative Provision (DfE guidance)
Legislation
· Education Act 2002 (as amended by the Education Act 2011)
· School Discipline (Pupil Exclusions and Reviews) (England) Regulations 2012 (as amended)
· Education (Independent Review Panels) (England) Regulations 2012 (as amended)
· Education and Inspections Act 2006
· Education Act 1996
· Education (Provision of Full-Time Education for Excluded Pupils) (England) Regulations 2007 (as amended)
· Equality Act 2010 (including the Public Sector Equality Duty)
· Children and Families Act 2014
· Human Rights Act 1998
This policy complies with the Trust’s funding agreement and articles of association.



HEADTEACHER POWERS TO EXCLUDE
Only the headteacher of a school can suspend or permanently exclude a pupil on disciplinary grounds.
A pupil may be suspended for one or more fixed periods (up to a maximum of 45 school days in a single academic year) or permanently excluded.
A pupil’s behaviour outside school can be considered grounds for a suspension or permanent exclusion.
Any decision of a headteacher must be made in line with the principles of administrative law, i.e., that it is: lawful; reasonable; fair; and proportionate.
When establishing the facts in relation to a suspension or permanent exclusion decision, the headteacher must apply the civil standard of proof, i.e., ‘on the balance of probabilities’ it is more likely than not that a fact is true, rather than the criminal standard of ‘beyond reasonable doubt.’ This means that the headteacher should accept that something happened if it is more likely that it happened than that it did not happen.
Before a decision is taken, the headteacher will ensure the pupil has had an opportunity to give their account (with support appropriate to age/need) and that any relevant SEND, safeguarding or contextual factors have been considered and recorded.
The headteacher must take account of their legal duty of care when sending a pupil home following an exclusion.
Headteachers should also take the pupil’s views into account, considering these in light of their age and understanding, before deciding to exclude. Where relevant, the pupil should be given support to express their view, including through advocates such as parents or, if the pupil has one, a social worker.
Whilst an exclusion may still be an appropriate sanction, the headteacher should also take account of any contributing factors identified after an incident of misbehaviour has occurred.
Evidence integrity and disclosure (procedural fairness): the school will keep a clear written record of the evidence relied upon (including the pupil’s account where appropriate) and will provide information to parents and governance in line with statutory guidance and procedural fairness, so that meaningful representations can be made.
Trust decision record (mandatory): the headteacher will complete a Trust decision record for every suspension and permanent exclusion (including where a suspension is followed by a permanent exclusion), capturing the minimum fields required for governance review, IRP scrutiny and Equality Act defensibility (see proforma at end of this response).
The headteacher may cancel an exclusion that has already begun but this should only be done where it has not yet been reviewed by the local governing committee (LGC). The parents, the LGC and the Local Authority (LA) should be notified and, if relevant, the social worker and virtual school head (VSH).

DEFINITIONS
SUSPENSION
A suspension is where a pupil is temporarily removed from the school for a fixed period of time.
A suspension can be for parts of the school day e.g. the duration of the lunchtime period. Lunchtime suspensions are counted as half a school day.
Suspension may be used to provide a clear signal of what is unacceptable behaviour as part of the school’s behaviour policy and show a pupil that their current behaviour is putting them at risk of permanent exclusion.
If suspensions are becoming a regular occurrence for a pupil, headteachers should consider whether suspension alone is an effective sanction for the pupil and whether additional strategies need to be put in place to address behaviour.
The law does not allow for extending a suspension or ‘converting’ a suspension into a permanent exclusion. In exceptional cases, usually where further evidence has come to light, a further suspension may be issued to begin immediately after the first period ends; or a permanent exclusion may be issued to begin immediately after the end of the suspension.
Headteachers should take steps to ensure that work is set and marked for pupils during the first five school days of a suspension. This may be delivered via the school’s agreed platform (e.g. Google Classroom).
Accessibility and reasonable adjustments: work set during suspension will be accessible and adapted as needed, including reasonable adjustments for disability/SEND.
Day 6 education duty (suspensions): Where a suspension is for more than 5 school days, or where suspensions total more than 5 school days in a term, the governing committee/proprietor (the Trust, via the school) must arrange suitable full-time education from the sixth school day. The school will notify the Trust inclusion lead and the LA (where required) immediately when a day-6 duty will arise and will work with the LA and providers to secure appropriate provision.
PERMANENT EXCLUSION
A permanent exclusion is when a pupil is no longer allowed to attend a school (unless the pupil is reinstated). The decision to exclude a pupil permanently should only be taken:
· in response to a serious breach or persistent breaches of the school's behaviour policy; and
· where allowing the pupil to remain in school would seriously harm the education or welfare of the pupil or others such as staff or pupils in the school.
Headteachers should take reasonable steps to ensure that work is set and marked for pupils during the first five school days where the pupil will not be attending alternative provision.
Referrals to support services or notifying key workers (such as a pupil’s social worker) should also be considered.
The LA is responsible for arranging suitable full-time education to begin no later than the sixth day of the permanent exclusion.
Schools will monitor attendance, safeguarding and suitability of any alternative provision and keep this under review.

PUPILS WITH SEND (INCLUDING THOSE WITH EDUCATION, HEALTH AND CARE PLANS (EHCP)
Under the Children and Families Act 2014, governing bodies must use their ‘best endeavours’ to ensure the appropriate special educational provision is made for pupils with SEN, which will include any support in relation to behaviour management that they need because of their SEN.
All schools are to make reasonable adjustments for disabled pupils (pupils who have “a physical or mental impairment which has a long-term and substantial adverse effect on their ability to carry out normal day-to-day activities” – this is likely to include pupils with ADHD and ASD).
Where a school has concerns about the behaviour, or risk of suspension and permanent exclusion of a pupil with SEN, a disability or an EHC plan, it should, in partnership with others (including where relevant, the LA), consider what additional support or alternative placement may be required. This should involve assessing the suitability of provision for a pupil’s SEN or disability.
Where a pupil has an EHC plan, schools should contact the LA about any behavioural concerns at an early stage and consider requesting an early annual review prior to making the decision to suspend or permanently exclude.
For those with SEN but without an EHC plan, the school should review, with external specialists as appropriate, whether the current support arrangements are appropriate and what changes may be required. This may provide a point for schools to request an EHC assessment or a review of the pupil’s current package of support.
SEND/Equality Act decision record: Before suspending or permanently excluding a pupil with SEND, disability and/or an EHCP, the headteacher will consider and record:
(i) reasonable adjustments made or considered;
(ii) whether behaviour may be linked to need/disability;
(iii) support offered and its impact (including external advice); and
(iv) why the decision remains lawful, fair and proportionate.
Public Sector Equality Duty (PSED): the decision record will also capture how the school has had due regard to the PSED, including any disproportionate impact and how this was mitigated.

PUPILS WHO HAVE A SOCIAL WORKER, INCLUDING LOOKED AFTER AND PREVIOUSLY LOOKED AFTER CHILDREN
For pupils with a social worker, education is an important protective factor, providing a safe space for children to access support, be visible to professionals and realise their potential. When children are not in school, they miss the protection and opportunities it can provide and become more vulnerable to harm. However, headteachers should balance this important reality with the need to ensure calm and safe environments for all pupils and staff, so should devise strategies that take both of these aspects into account.
Where a pupil has a social worker, e.g., because they are the subject of a Child in Need Plan or a Child Protection Plan, and they are at risk of suspension or permanent exclusion, the headteacher should inform their social worker, the Designated Safeguarding Lead (DSL) and the pupil’s parents to involve them all as early as possible in relevant conversations.
Where a looked-after child (LAC) is likely to be subject to a suspension or permanent exclusion, the Designated Teacher (DT) should contact the LA’s VSH as soon as possible. The VSH, working with the DT and others, should consider what additional assessment and support need to be put in place to help the school address the factors affecting the child’s behaviour and reduce the need for suspension or permanent exclusion. Where relevant, the school should also engage with a child’s social worker, foster carers, or children’s home workers.
All LAC should have a Personal Education Plan (PEP) which is part of the child’s care plan. This should be reviewed every term and any concerns about the pupil's behaviour should be recorded, as well as how the pupil is being supported to improve their behaviour and reduce the likelihood of exclusion. Monitoring of PEPs can be an effective way for VSHs to check on this.
Where previously LAC face the risk of being suspended or permanently excluded, the school should engage with the child’s parents and the school’s DT. The school may also seek the advice of the VSH on strategies to support the pupil.
The school will ensure the pupil’s social worker and/or the VSH (as applicable) are informed without delay and are involved as early as possible in planning, decision-making and reintegration, in line with statutory guidance.

REASONS AND RECORDING EXCLUSIONS
Headteachers should use their professional judgement based on the individual circumstances of the case when considering whether to exclude a pupil. The reasons below are examples of the types of circumstances that may warrant a suspension or permanent exclusion:
· Physical assault against a pupil or an adult
· Verbal abuse or threatening behaviour against a pupil or an adult
· Use, or threat of use, of an offensive weapon or prohibited item (including items prohibited by law and/or by the school’s behaviour policy)
· Bullying
· Racist abuse
· Behavioural incidents involving safeguarding issues (must have regard to KCSIE and DSL should take a leading role in decisions relating to suspension, permanent exclusion and reintegration)
· Abuse against sexual orientation or gender reassignment
· Abuse relating to disability
This list is non-exhaustive and is intended to offer examples rather than be complete or definitive.
Prohibition of informal/unlawful exclusions: Informal or unlawful exclusions are prohibited. Pupils must not be sent home (including “cooling off”) without a recorded suspension, except where their parents choose to remove them voluntarily.
Reduced timetables/internal removal: Schools must not use reduced timetables or internal removal arrangements as a substitute for suspension/exclusion. Any part-time timetable must be time-limited, for clear reasons, documented, reviewed and consistent with statutory guidance.
The headteacher should immediately provide the following information, in writing, to the parents of an excluded pupil:
· The reason(s) for the exclusion.
· The length of a suspension or, for a permanent exclusion, the fact that it is permanent.
· Information about parents’ rights and how to make representations about the exclusion and how the pupil may be involved in this.
· Where there is a legal requirement for the LGC to meet to consider the reinstatement of a pupil, that parents have a right to attend a meeting, be represented at a meeting (at their own expense) and to bring a friend.
· That during the exclusion, parents are legally required to ensure that their child is not present in a public place during school hours without a good reason. Parents may be given a fixed penalty notice or prosecuted if they fail to do this.
· If alternative provision is being arranged, the information should include the start date, start and finish times (including morning/afternoon sessions where relevant), the address and any information required by the pupil to identify the person they should report to on the first day. Where information is not reasonably ascertainable, it may be provided later, but no later than 48 hours before provision is due to start (except where provision is to be provided before the sixth day and parents’ consent to less notice).
Notification of social worker/VSH: Where the pupil has a social worker and/or is looked-after/previously looked-after, the school will also notify the social worker and/or VSH without delay, in line with statutory guidance.
See suspension letter template at Appendix 1.
See permanent exclusion letter template at Appendix 2.
The Headteacher should immediately notify the LGC and the LA of:
· A permanent exclusion, including when a suspension is followed by a decision to permanently exclude a pupil
· Suspensions which would result in the pupil being excluded for more than 5 school days (or more than 10 lunchtimes) in a term
· Suspensions which would result in the pupil missing a national curriculum test
· For a permanent exclusion, if the pupil lives outside the LA in which the school is located, inform the pupil’s ‘home authority’ of the exclusion and the reason(s) for it without delay.
· For all other suspensions, notify the LGC in the regular Head of School updates to the LGC and LA as soon as practically possible via their online reporting system.

REINTEGRATION AFTER A SUSPENSION OR OFF-SITE DIRECTION
Schools should support pupils to reintegrate successfully into school life and full-time education following a suspension or period of off-site direction.
The reintegration strategy should offer the pupil a fresh start; help them understand the impact of their behaviour on themself and others; teach them how to meet the high expectations of behaviour in line with the school culture; foster a renewed sense of belonging within the school community; and build engagement with learning.
The reintegration strategy should be clearly communicated at a reintegration meeting before or at the beginning of the pupil’s return to school. During a reintegration meeting, the school should communicate to the pupil that they are valued, and their previous behaviour should not be seen as an obstacle to future success. Where possible this meeting should include the pupil’s parents. However, a pupil should not be prevented from returning to a mainstream classroom if parents are unable or unwilling to attend a reintegration meeting.
A part-time timetable should not be used to manage a pupil’s behaviour and must only be in place for the shortest time necessary.
Reintegration plans will be recorded and reviewed, including any reasonable adjustments and safeguarding considerations.



CONSIDERING THE REINSTATEMENT OF A PUPIL
A committee of the LGC will consider the reinstatement of an excluded pupil within 15 school days of receiving the notice of the exclusion if any of the following apply:
· The exclusion is permanent.
· The suspension would bring the pupil’s total number of school days of suspension more than 15 in a term.
· It would result in the pupil missing a national curriculum test.
The committee of the LGC can either:
· Decline to reinstate the pupil, or
· Direct the reinstatement of the pupil immediately, or on a particular date.
In reaching a decision, the committee of the LGC will consider whether the exclusion was lawful, reasonable and procedurally fair and whether the headteacher followed their legal duties. They will decide whether or not a fact is true ‘on the balance of probabilities’, which differs from the criminal standard of ‘beyond reasonable doubt’, as well as any evidence that was presented in relation to the decision to exclude. Minutes will be taken of the meeting, and a record of evidence considered kept. The outcome will also be recorded on the pupil’s educational record.
The committee will notify, in writing, the headteacher, parents and the LA of its decision, along with reasons for its decision, without delay. Where an exclusion is permanent, the decision will include the fact that it is permanent and give notice of parents’ right to ask for the decision to be reviewed by an independent review panel.

AN INDEPENDENT REVIEW
If parents apply for an independent review, the Trust will arrange for an independent panel to review the decision of the committee of the LGC not to reinstate a permanently excluded pupil.
Applications for an independent review must be made within 15 school days of notice being given to the parents by the committee of the LGC of its decision not to reinstate a pupil.
A panel of 3 or 5 members will be constituted with representatives from each of the categories below. Where a 5-member panel is constituted, 2 members will come from the school governor’s category and 2 members will come from the headteacher category.
A lay member to chair the panel who has not worked in any school in a paid capacity, disregarding any experience as a school governor or volunteer.
School governors who have served as a governor for at least 12 consecutive months in the last 5 years, provided they have not been teachers or headteachers during this time.
Headteachers or individuals who have been a headteacher within the last 5 years.
A person may not serve as a member of the review panel if they:
· Are a member/director of the Trust or the LGC of the excluding school.
· Are the headteacher of the excluding school or have held this position in the last 5 years.
· Are an employee of the Trust unless they are employed as a headteacher at another school.
· Have, or at any time have had, any connection with the Trust, excluding school, LGC, parents or pupil, or the incident leading to the exclusion, which might reasonably be taken to raise doubts about their impartiality.
· Have not had the required statutory training for IRP members within the last 2 years.
The independent panel will decide one of the following:
· Uphold the committee of the LGC decision.
· Recommend that the LGC reconsiders reinstatement.
· Quash the LGC decision and direct that they reconsider reinstatement (only when the decision is judged to be flawed).
The panel’s decision can be decided by a majority vote. In the case of a tied decision, the chair has the casting vote.
The Trust will appoint an SEN expert if requested by parents, regardless of whether the pupil is formally identified as having SEN.


APPENDIX 1: SUSPENSION LETTER TEMPLATE
Dear [Parent's name]
I am writing to inform you of my decision to suspend [pupil’s name] for a fixed period of [specify period]. This means that [he/she] will not be allowed in school for this period. The suspension [begins/began] on [date] and ends on [date].
I realise that this suspension may well be upsetting for you and your family, but the decision to suspend [pupil's name] has not been taken lightly. [Pupil’s name] has been suspended for this fixed period because [state reason(s) for suspension and how the behaviour policy has been breached].
You have a duty to ensure that your child is not present in a public place in school hours during this suspension unless there is reasonable justification for this. You may receive a penalty notice from the local authority if your child is present in a public place during school hours on the specified dates without reasonable justification. It will be for you to show that there is reasonable justification for this.
We will set work for [pupil's name] during this suspension [specify the arrangements]. Work will be accessible and adapted as needed, including reasonable adjustments for disability/SEND. Please ensure that work set by the school is completed and returned to us promptly for marking.
You have the right to make representations about this decision to the local governing committee. If you wish to make representations please contact [Name of Contact] at [contact details — address, phone number, email], as soon as possible. Whilst the local governing committee has no power to direct reinstatement, they must consider any representations you make and may place a copy of their findings on your child's school record.
If you believe the suspension relates to a disability your child has and you believe disability discrimination has occurred; you have the right to make a claim to the First-tier Tribunal (Special Educational Needs and Disability) (for disability discrimination) or the county court (for other forms of discrimination). Information is available from GOV.UK or via the school office on request.
You and [pupil's name] are requested to attend a reintegration meeting with me at [place] on [date] at [time]. If that is not convenient, please contact the school to discuss how best we can support your child. Please note that your child will not be prevented from returning to school if you are unable to attend.
Information about suspensions is available from the Department for Education guidance on suspensions and exclusions (available via GOV.UK). Independent advice services may also be able to help (details available from the school office on request). These organisations are independent and are not endorsed by the Trust.
[Pupil’s Name]'s suspension expires on [date] and we expect [pupil’s name] to be back in school on [date] at [time].
Yours sincerely
[Headteacher name]
NB 1: If suspension is more than 5 days (or totals more than 5 school days in a term), suitable full-time education must be arranged from the 6th day and a paragraph inserted accordingly regarding the arrangements:
From the 6th day of [pupil’s name] suspension [specify date] until the expiry of this suspension, [he/she] should attend at [name and address of alternative provider] at [time] and report to [staff member’s name]. [If applicable, add transport arrangements.]
NB 2: If the total suspensions now exceed 15 school days in one term, the LGC must meet to consider reinstatement. Insert the following paragraph:
As the total suspensions now exceed 15 school days in one term the governing committee must meet to consider reinstatement. At the meeting you may make representations. The latest date on which the governing committee can meet is [date — no later than 15 school days from the date the governing committee is notified]. If you wish to make representations and wish to be accompanied by your child and a friend or representative please contact [name of contact] on/at [contact details — address, phone number, email], as soon as possible. You will be notified of the time, date and location of the meeting. Please advise if you have a disability or special needs which would affect your ability to attend or take part. Please also inform [contact] if it would be helpful to have an interpreter present.


APPENDIX 2: PERMANENT EXCLUSION LETTER TEMPLATE
Dear [Parent's Name]
I regret to inform you of my decision to permanently exclude [pupil's name] with effect from [date]. This means that [pupil's name] will not be allowed to attend this school unless [he/she] is reinstated by the governing committee.
I realise that this exclusion may well be upsetting for you and your family, but the decision to permanently exclude [pupil's name] has not been taken lightly. [Pupil’s name] has been excluded because [state reason(s) and how the behaviour policy has been breached].
You have a duty to ensure that your child is not present in a public place in school hours during the first 5 school days of this exclusion, i.e. on [specify the precise dates], unless there is reasonable justification. You could be prosecuted or receive a penalty notice if your child is present in a public place during school hours on those dates. It will be for you to show reasonable justification.
Alternative arrangements for [pupil’s name]'s education will be made. For the first five school days of the exclusion, we will set work for [pupil's name] and ask you to ensure this work is completed and returned promptly to school for marking. Work will be accessible and adapted as needed, including reasonable adjustments for disability/SEND. From the sixth school day of the exclusion onwards — i.e. from [specify date] — the local authority [name] will provide suitable full-time education. [Set out arrangements, if known.]
As this is a permanent exclusion the governing committee must meet to consider it. At the meeting you may make representations, your child can also attend if you wish, and you can ask the governing committee to reinstate your child. The governing committee can either direct reinstatement immediately or on a particular date or decline to reinstate. If reinstatement is declined, you may apply for an Independent Review Panel.
The latest date by which the governing committee must meet is [specify date — on or before the 15th school day after the date the governing committee was notified]. If you wish to make representations and wish to be accompanied by your child, a friend or representative please contact [name of contact] at [contact details] as soon as possible. You will be notified of the time, date and location of the meeting. Please let us know if you have a disability or special needs which would affect your ability to attend or take part. Please inform [contact] if it would be helpful to have an interpreter present.
If you believe the exclusion relates to a disability your child has and you believe disability discrimination has occurred, you have the right to make a claim to the First-tier Tribunal (Special Educational Needs and Disability) (for disability discrimination) or the county court (for other forms of discrimination). Information is available from GOV.UK or via the school office on request. Making a claim does not affect your right to make representations to the governing committee.
Information about exclusions is available from the Department for Education guidance on suspensions and exclusions (available via GOV.UK). Independent advice services may also be able to help (details available from the school office on request). These organisations are independent and are not endorsed by the Trust.
Yours sincerely
[Headteacher name]


APPENDIX 3: OUTCOME LETTER FROM CLERK TO THE LGC WHERE THE PANEL DECLINES TO REINSTATE A PERMANENTLY EXCLUDED PUPIL
Dear [Parent's name]
The meeting of the governing committee on [date] considered the decision by the headteacher to permanently exclude your [son/daughter] [name of pupil]. The governing committee, after carefully considering the representations made and all the available evidence, has decided not to reinstate [name of pupil].
The reasons for the governing committee decision are as follows:
[Give the reasons in as much detail as possible, explaining how they were arrived at.]
You have the right to apply for a review against this decision to an Independent Review Panel. If you wish to request a review, please notify [insert full contact details] in writing no later than [specify latest date — the 15th school day after receipt of this letter], together with any written evidence, and also include, if appropriate, details of how the pupil’s special educational needs are considered relevant to the exclusion. If you have not lodged a request for a review by [repeat latest date], you will lose your right to a review.
If you require an SEN expert at the Independent Review, please request this when requesting a review. The Academy Trust must appoint an SEN expert if requested. Please also advise if you have a disability or special needs which would affect your ability to attend the hearing and inform [contact] if it would be helpful to have an interpreter present.
The role of an SEN expert is to give impartial advice to the panel on how special educational needs might be relevant to the exclusion. Their advice will be based on the evidence provided to the panel but does not include making an assessment of the pupil’s special educational needs. The SEN expert should advise whether the school’s policies and practice relating to SEN in relation to the excluded pupil were legal, reasonable and procedurally fair, and any possible contribution SEN may have made. Where SEN had not been recognised by the school with regard to the pupil, the SEN expert should advise whether the school acted legally, reasonably and procedurally fairly in respect of identifying any special educational need the pupil may have.
The review panel can make the following decisions:
· Uphold the decision
· Recommend that the governing committee reconsiders reinstatement
· Quash the decision and direct that the governing committee reconsiders reinstatement
The arrangements currently being made for [pupil's name]'s education will continue:
[Specify details here.]
Yours sincerely
[Clerk name]
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